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ABSTRACT

Objectives of this research were; 1. To study general context, problems and
practice according to the ethical principles of the officials of the Ministry of Interior, 2. To
study Buddhadhamma promoting the ethical model development of the officials of the
Ministry of Interior and 3) To develop and propose the ethical model integrated with
Buddhadhamma of the officials of the Ministry of Interior.

Methodology was the mixed methods using the qualitative research as the
main principal, collected data from 34 key informants with structured in-depth-interview and
from 11 participants in focus group discussion and analyzed data by descriptive
interpretation. The quantitative research collected data from 400 samples from the
populations of 7,847 people from 3 departments, analyzed data with descriptive statistics;
frequency, percentile, mean and standard deviation.

Findings were as follows:

1. General context, problems and obstacles of practice along with the ethical
principles of the officials of the Ministry of Interior were viewed from complaints and criminal
cases by misconducts or ethical principle abuse indicating the tendency of corruption. Most
cases were from regional and local units that were closed to the public. The regional and
local units were juristic entities. The central department, especially the Department of Local
Administration does not have direct controlling authority over the regional and local
administrative organization. They might use this gap to seek the interest for themselves. The
Department of Local Administration only support and facilitate the policy, training and laws
abiding activities. The regional and Local Administrative Organizations operated with the huge
amount of budget that might lead to cooperation with local influent persons to embezzle
the budget for own benefits. Some officials still have wrong attitude to have the part in
project operation, even that project might be handled by not-so-straight means. They are

still materialistic as the popular current of the society. The Ministry of Interior has mobile



corruption suppression units with cooperation from public. Even though the problems still exist
because the officials lack conscience. The supervisors must act as the good examples. More
importantly, there should be the socializing process to develop the officials to behave and
practice according Buddhadhamma to reduce or eliminate the misconducts and power abuse.

2. Buddhadhamma that can be integrated to supports the ethical model
development of the officials of the Ministry of Interior is of two. One is Punyakiriyavattu
3; Dana, giving, Sila, precepts and Bhavana, meditation and Lokapaladhamma; Hiri, moral
shame and Ottappa, moral dreads. Practice along the Buddhadhamma by overall was at
high level, from high to low; Hiri, Dana, Ottappa, Sila and Bhavana accordingly.

3. The ethical model integrated with Buddhadhamma for the officials of the
Ministry of Interior could be coined as “SGDBD Model”. This model would make the ethical
codes of conduct of the officials of the Ministry of Interior more complete as:

S=Shame moral shame is the shame to do evil things, to commit bad
conduct that would lead to ruin. One must respect one’s own dignity trained by the family
and educational institutions. Be mindful and moral shameful and realized that bad things are
difficult to do.

G=Give merits acquired by giving. It’s giving that is not a burden to oneself but
the sacrifice to reduce suffering of others. It was the basic of mind cleaning so that one
would not be greedy for other’s properties. It was the behavior training for not to be the
conflicts and it was the bond of each other’s minds so that the organization would be
peaceful and happy.

D=Dread or moral dread; being afraid of sins. It was the important things for
administrators to control their minds and live the life with others in the society happily. This
would help administrators to perform their duties without being afraid of wrong doing,
awakening the consciousness and being afraid of the results of bad actions, Kamma.

B=Behavior or moral behavior, this is the morality to live together with others
in the community. It was a framework for reminding for not to do evils, not to break the
national laws, rules and regulations and fine ethical rules.’

D=Development mental development. It was doing for betterment, self and
job development to match the changing current in order to render services to people fast
and accurately and effectively, using resources and properties most effectively for the public
and seeking for new ways to perform the task faster and more effectively.

The application of “SGDBD Model” to fit with the objectives of projects,
activities and topics of training would bring the job efficiency. When the officials applied
Buddhadhamma by themselves and the work-teams in the organization would yield the

good image of the Ministry of Interior as a whole.
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