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Abstract

Objectives of this research were 1. To analytically study the problems of
the leadership development of Thai political party executive committee according to
Buddhadhamma, 2. To study the integration of concept of leadership development
of Thai political party executive committee according to Buddhadhamma and 3. To
propose the means of leadership development of Thai political party executive
committee according to Buddhadhamma.

Methodology was the qualitative research method collecting data by two
steps; step one data were collected from 31 key informants, purposefully selected
from experts with structured in-depth-interview script by face-to-face in-depth-
interviewing. Second step, data were collected from 15 participants in focus group
discussion, purposefully selected from experts. Data were analyzed by descriptive
interpretation.

Findings were as follows :

1. Problems of leadership development of Thai political party executive
committee according to Buddhadhamma were of 4 main areas; 1) characteristics;
lacking of self development for being good representative, for societal benefits,
lacking of general knowledge, alertness, keeping up with the world, the events,
human relations and lacking of transparency that could be checked. 2) behavior;
lacking of sincerity, trustworthiness, but having tendency to corrupt and to take
bribery, lacking of honesty, virtual ethics and a good model, 3) situations; lacking of
public hearing, participative management or problems solving, lacking of democratic
development knowledge and lacking of courage to use wisdom to solve problems

and to promote the right and 4) reform; lacking of peoples’ equality in expression,



lacking of sincerity and target in administrative reform owing to the personal interest.
There were group segregations, power abuse and lacking of situational control.

2. Integration of appropriate theories with Buddhadhamma to develop
the leadership of Thai political party executive committee was the integration of
leadership theory with Buddhadhamma; Sanghahavattu 4, principles of service,
Brahmaviharadhamma 4, sublime state of mind and Sappurisadhamma 7, quality of
good man, which could develop the ideal characteristics of the executive committee
in 3 areas: 1) good representative: having visions, equal work distribution amongst the
teamwork, teamwork encouragement and always in the state of development, 2)
good speaker: self confidence, well dressed up, smart looking, walking with
confidence, appropriate greeting, appropriate time spending, bright looking, knowing
how to use microphone, clear Thai language usage with appropriate tone and
impressive  conclusion, 3) good bargaining person: systematic capacity with
respectable and compromising personality, self confidence and good ethics and 4)
good practitioner: social- able at all occasions, being humble and polite with
alertness and virtues.

3. The means to develop leadership of Thai political party executive
committee were of 3 means: 1) training; there should be training in ethics and self
development, strategic human resource training, leadership training for change and
persuasive communication. 2) Dhamma practice: there should be training the Thai
political party executive committee according to Buddhadhamma by making
Memorandum of  understanding, MOU  with  Mahachulalongkornrajavidhayalaya
University, MCU, to set a model Dhamma practice, five precepts observation with
people on the Buddhist Sabbath days, setting up a good Buddhist advisory board
and Dhamma listening and 3) good examples from other models: there should be
models to follow the King Rama IV’s and King BhumipolAdulyadej’s good examples
as well as that of Lee Kuan Yew according to leadership theory in the areas of
visions, knowledge, self, man and work management. The behavior: by being polite,
confidence in Siam people, setting examples in sacrifice. The situation: by solving
internal crisis, enhancing international good relations, being good bargainers. In the
areas of the country reform. The reform: reformed the bureaucratic systems,
developed the public welfares, educational system, living to be seen and create next

generation.



