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ABSTRACT

This research aimed to 1) study the general condition and problems of the
development of the Sangha administration competency of the District Sangha
Administrators, 2) study concept, theories and Buddhadhamma regarding the
development of the Sangha administration competency of the District Sangha
Administrators, and 3) present the possible plans for the development of the Sangha

administration competency of the District Sangha Administrators.

The research was conducted with Mixed Method comprising the qualitative
and quantitative research methodologies. The research tools included 1) the in-
depth interview with 18 monks/people, 2) the focus-group discussion with 14 monks/
people, and 3) the questionnaires, which was the quantitative research survey with
262 populations. The data obtained through qualitative research was studied with
Content Analysis while the data from the quantitative research was analyzed with
Percentage, Mean and Standard Deviation.

The findings were:

1. Upon the general condition and problems of the development of the
Sangha administration competency of the District Sangha Administrators, it was found
that there were regular meeting at all levels. Most administrative practice was
conducted as a tradition since the past. Upon the problems, it was found that most

Sangha Administrators have only Dhammavinaya studies. They have limited



knowledge on secular education. The data on quantitative research found that the
development of the Sangha administration competency of the District Sangha
Administrators was, by average, at high level (WL = 3.56). The activities for the

development of Sangha administration competency at all aspects were found to be

at high level. The activities on education was found to have least level (Ll = 3.51).

The development of the Sangha administration competency of the District
Sangha Administrators according to the Dhamma doctrines was found, by average, at
high level (L = 3.59). When looking into details of each aspect of the development,
it was found that all aspects were at high level. However, Vithuro doctrine was found
to be at intermediate level (L = 3.45).

2) Concept, theories and Buddhadhamma regarding the development of the
Sangha administration competency of the District Sangha Administrators, were
studied by using the theory of Leonard Nadler in 3 aspects: 1) training 2) education
3) development, which were integrated with the Buddhadhamma doctrines of
Jakkhuma, Vithuro and Nissayasampanno. For the competency development, the
researcher used the theory of David C. McClelland on 3 aspects: 1) knowledge
2) skills and 3) behavior.

3) the possible plans for the development of the Sangha administration
competency of the District Sangha Administrators were found as follow:

1. The Training: there was a need to organize a training for developing
knowledge, capacity and skills that answered the demands of individual monks. With
the integration of Jakkhuma, the researcher found that there should be an institution
that provides the training to the senior monks at all level. Upon the Vithuro, it was
found that new technology should be brought in for enhancing the competency of
the Sangha administration. For Nissayasampanno, it was found that the training
should focus on human relation building.

2. The Education: it is necessary to support monks to study higher. Upon
Jakkhuma, there is a need to enhance one’s vision with education. Upon Vithuro, the
systematic administration is highly needed. Upon Nissayasampanno, it showed that
more training on communication and coordination are highly needed.

3. The Development: the Jakkhuma aspect is to develop ideas and wisdom.
Upon the Vithuro, it is to develop the administrative system. Upon Nissayasampanno,
it is to develop one’s behavior according to Sanghahavatthu 4 which are Dhana,

Piyavaja, Attajariya and Samanattata.



