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Abstract

The objectives of this research were 1) to study principles and theory of
administration model of Buddhist Way School. 2) to study the generality of
administration model of Buddhist Way School in Ayutthaya province and 3) to
propose the development of administration model of Buddhist Way School in
Ayutthaya province. The researcher used the mixed research methods comprising
both qualitative and quantitative approach. For qualitative research, the study was
conducted by in-depth interviewing from 22 key informants selected by purposive
method. For the quantitative research, the study was conducted by collecting the
data 371 persons in 5 aspects as follows 1) Management competent 2) Physical
compound and school environment 3) Constructive activities 4) Teaching and
learning and 5) Sound human relations. The data were analyzed by descriptive
statistics including percentage, mean and standard deviation, and focus group

discussion.
The research findings were as follows :

1) Buddhist Way School was general school with normal system that
were integrated with Buddhism for management and development. This school hold
to development according to Tri-sikkha : Sila, Samadhi and Pahha by integration
process as all students had to be beware of each step of eating, living, looking and
listening, all of daily life in schools and community. The direction of Buddhist Way
Schools management composed of 5 aspects as follows : 1) Management competent
2) Physical compound and school environment 3) Constructive activities 4) Teaching

and learning and 5) Sound human relations.

2) The general data found that, The majority of respondents female with

age below 20 years, who graduated below bachelor degree and they studied in a big



()

size school. The overall of Buddhist Way School, Ayutthaya province were used this
types of the school in the highest level. While in the second level were Constructive
activities, Physical compound and school environment and Teaching and learning

were in the level of the more improving.

3) The development of administration model of Buddhist Way School in
Ayutthaya province found as the follows :

3.1) Administrators should be given knowledge to understand about
the process of that integration with Iddhipada 4 and assign teach to responsible for
this core of Dhamma.

3.2) The so called “Borworn” (Home + Temple + School) have to join
effort to develop the Buddhist way in school and community together by using
Suppaya 7.

3.3) Recommendation Dhamma should planed the policy together, to
the important of integrate of using Noble truth 4 with a policy implementation.

3.4) The Administrator, teachers and staffs should be set the role
model to example and applied to use in daily life. The Subject should be followed
according to Tri-sikkha.

3.5) The Administrator, teachers, staffs, students should be as a family
type to promote interaction for a good direction in line with Brahmavihara 4.

3.6) The school should be set personnel development plan to

develop the activities, seminars and dialogue with expert in line with Bhavana 4.



(®)
AnfnNssuUsEnIA

Ierdnudizos “msiausluuunsuimsianislsasouitnnsludmin
wszuAsATegse1” dusagalused fomnuuameyaTsiveuEnITINTAUTAY
Ingniing §§ 919156 A3.yunT TALyes uay HAasdINa gozwivy AldnsanliduInm
wuzid wazquatelaldlinnunemislunisusuuswnlunmedlagnaon

VDUDUNTEAN AMENTIUNITNTIAADUINGNTNUS UTeNaUMIY WIzUNIYLaeA
dundaley Useaunssunis, Aas.uviu eenlveds, 919158 As.43% WIMUNUS, nA.as.
Andvimd wn1mes, 019138 AT.YWNT TAuyAT War NAAT.aIWa gozwivy Alfaaziian
waglyimnueyiasginsvasuineninug iivmAdeduiulufeaumuiu

YDUDUNTANNTEATUIIRNNASISY, HALAT., 819138 NITUMEIWIE T4NT, AT,
He.ATLANANG aaBuNs, nens Suatiuvt Basian, 8197136 as.ensun Unda finguniduaay
nadufien Trensraeunnugnistadiuam e suileuds wasedesdiefldlunis
ANLUNNTITY

oils {idbveveunm §uims a3 yaans waztniFouvesdlsuiouitnmstuii
711 o TsaFeu Tudminnszuasaiogsen Midundusegndlunsidedildlianusuiedu
9N INIINBULUUABUATY waziiuTIUTINTeyadeAulIde

WAZUBVRUNTEAM NI¥ATAIUTAUINTA! LI A Ind LAY LI1AuAIUA
QLMo SuNENTTUATAIBYSEN T InnszuAsAIoysYn TlunmoyAT gl satuayy
nsfnvaglflenalunisiGousiisfunasnun uaziiddny luoumnulinslaliundide
TunsUfiRntfisneg Aueunne

40YNY YDVDUNTEAMNTLRIATENNTY AINTEAMEAIRLAIARNTYNYITY koY
Enthitnneu Aldlsienug Ussavsuszavineints uazuszaunisal naonauansssiin 4
WsyItusTUTEILS olaln, wsvudnaunsd nila, nssuningug) Andlanla wagnszum
Py Yeunds Wudu Mdumdslesgefiben wadlinmstomdodisenasnun saudslon

A

w3 dailalinisguduiidumszluausingg veeylunuluguauanuduanniiu

nszUanUsehawg eln (Ussaosane)
b JU1Al beds



	1ปก.pdf (p.1-3)
	2หน้าอนุมัติ.pdf (p.4)
	3บทคัดย่อ (ไทย).pdf (p.5-6)
	4บทคัดย่อ (อังกฤษ).pdf (p.7-8)
	5กิตติกรรมประกาศ.pdf (p.9)
	6สารบัญ.pdf (p.10-11)
	7สารบัญตาราง.pdf (p.12-13)
	8สารบัญแผนภาพ.pdf (p.14)
	9คำอธิบายสัญลักษณ์และคำย่อ.pdf (p.15)
	10บทที่ 1.pdf (p.16-21)
	11บทที่ 2.pdf (p.22-169)
	12บทที่ 3.pdf (p.170-180)
	13บทที่ 4.pdf (p.181-261)
	14บทที่ 5.pdf (p.262-284)
	15บรรณานุกรม.pdf (p.285-295)
	16หนังสือผู้เชียวชาญ.pdf (p.296-302)
	17ค่า IOC.pdf (p.303-309)
	18หนังสือขอความอนุเคราะห์ Try out.pdf (p.310-311)
	19ผลการหาค่า Alpha.pdf (p.312-315)
	20หนังสือขอความอนุเคราะห์เก็บข้อมูลเพื่อการวิจัย (แจกแบบสอบถาม).pdf (p.316-337)
	21รายชื่อผู้ให้ข้อมูลสำคัญและหนังสือขอความอนุเคราะห์.pdf (p.338-361)
	22รายชื่อผู้ทรงคุณวุฒิและหนังสือขอความอนุเคราะห์สนทนากลุ่มเฉพาะ.pdf (p.362-373)
	23แบบสอบถาม.pdf (p.374-384)
	24แบบสัมภาษณ์.pdf (p.385-388)
	25ประวัติผู้วิจัย.pdf (p.389)

