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Abstract

The objectives of this qualitative research are 1. To study the
principle and process of human development in Buddhism. 2. To study
the theory, principle and process of human resource development. 3. To
integrate the model of Buddhist human resource development. The
methodology was qualitative research by collecting data from the primary
source , secondary source of Buddhist textbooks, research works, and
journals and in-depth interview were employed by interviewed with 8 key
informants.

The results show that 1. The concept of human development in
Buddhism were expounded oftenly by the Buddha on the Five Skandhas,
also called the Five Aggregates or the Five Heaps. The skandhas, very
roughly, might be thought of as components that come together to make
an individual. The said concept is to the extinction or Nibbana that makes
human happiness or a state of the end of the suffering entirely. 2. The
concept of human resource development in managing science were 1)
Training is an activity that contributes to learning by focusing on the
present job. 2) Education is the methods of developing human resources
directly because the study is to increase the knowledge, skills, attitudes as



well as enhancing in the ability by focusing on employee in the future
job. And 3) Development is a process to improve the organizational
efficiency. The learning activities do not focus on a job in the future
according to technology including environmental changing quickly. 3. A
conceptual model of Buddhist human resource development for quality
of work in organization both mind is made up of consciousness and
mental factors as attitude ,will power and morality and body as to lift up
knowledge , skills and characteristics. The model integrated Buddhism
according to Threefold Training : Adhisila-sikkha as learn from theory ,
Adhicitta- sikkha as learn from practice for get more skill and
Adhipanna-sikkh as learn for get more wisdom.
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Chapter |

Introduction

1.1 Background and Significance of the Problems

The human resource development under economic development in the
last several centuries, because of the advance in technology and science,
goods and services can be produced and delivered in mass quantity and at
low market price. The living standards of many people, measured by the

goods and service consumed in developed countries, has risen
significantly®. However, the economic progress does not come without its

costs either. There are signs that such costs, in the form of environmental

pollution, natural resource depletion, cancers and mental illness, crime
and social unrest, may outweigh the economic gains. It is clear that our

current approach to economic development is far away from perfection
and that there is a need to search for an alternative. Before one starts to

search for or propose any alternative, it would make sense to understand
the history of human responses to economic problems.2 Things exist or

evolve due to causes and conditions. The solutions that humans adopted or

developed to solve their economic problems depended on their needs and
capacity at various stages of their evolutionary path. Knowledge of this

history will allow us to design a system that best suits the future. Without

such understanding of the past, to prescribe any alternative is like shooting
a target in the dark.

1 Gilley, Eggland, And Maycunich, Principles of Human Resource Development,
Basic Books; 2nd edition 2002-03-21) 1956,p.45.

2Harrison, R. & Kessels, JW.M., Human Resource Development in a Knowledge

Economy, New York: Palgrave Macmillan, 2004. p.23.



Human Resource Development is the framework for helping
employees to develop their personal and organizational® skills,
knowledge, and abilities. Human Resource Development includes such

opportunities as employee training, employee career
development, performance management , coaching, mentoring, succession
planning, key employee identification, tuition assistance, and organization
development.

The focus of all aspects of Human Resource Development is on
developing the most superior workforce so that the organization and
individual employees can accomplish their work goals in service to
customers. Organizations have many opportunities for human resources or

employee development both within and outside of the workplace.

In Thailand where located in the land of Buddhism that explained
that there was no permanence in the self, just the illusion. People are

simply temporary beings consisting of form, feelings, perception,
conceptual formulations and consciousness. These dimensions of being are
referred to as the Five Aggregates* and represent the concept of no-self. It
has been argued that the concept of no-self isn't too far removed from
Christian thought. While Buddhist's seek an escape from a self-centered

existence Christians believe that the egoistic self must die in order for the
true self to be born. The different orientations concerning self, however,

can be a source of cultural misunderstandings and organizational cross-

cultural problems then Buddhists tend to view life as more transitory in
nature, with no fixed or permanent self by education or Sikkha in Pali
language as the Threefold Learning; the Threefold Training as follows :

Adhiséla-sikkha: training in higher morality, Adhicitta-sikkha: training in
higher mentality and Adhipaffia-sikkha: training in higher wisdom that
were called morality, concentration and wisdom® or The Eightfold Path

$Nadler, L., & Nadler, Z.(1990). The Handbook of Human Resource Development.
2nd. New York: John Wiley & Sons. pp. 102-105.

4 A111.445.

>D.111.220; A.1.229.


http://humanresources.about.com/od/performancemanagement/a/perfmgmt.htm
http://humanresources.about.com/od/glossaryc/g/coaching.htm
http://humanresources.about.com/od/glossarym/g/mentoring.htm
http://humanresources.about.com/od/glossarys/g/successionplan.htm
http://humanresources.about.com/od/glossarys/g/successionplan.htm
http://humanresources.about.com/od/glossaryt/g/tuition.htm
http://humanresources.about.com/cs/performancemgmt/a/super_workforce.htm
http://humanresources.about.com/od/training/a/training_dev.htm
http://humanresources.about.com/od/training/a/training_dev.htm

represents good behavior. In order to achieve nirvana one must have the
«<right> or proper morality, wisdom, and mental discipline. The Eightfold
Path consists of: 1) right understanding; 2) right thought; 3) right speech; 4,
right action; 5) right livelihood; 6) right effort; 7) right mindfulness; and 8)
right concentration. The Eightfold Path® is sometimes represented as a

wheel in which all the spokes of the wheel must be present for the wheel
to function effectively. The path to nirvana involves proper thinking,

causing no harm to others, not overindulging, not having improper
thoughts or intentions, being mindful of each moment and what we do,
and practicing mental concentration or meditation.

An important aspect of Buddhism is personal development. In order

to escape the cycle of birth and rebirth, one must continuously make
improvements. The Buddha said, “If a man should conquer in battle a

thousand and thousand more, and another should conquer himself, his
would be the greater victory, because the greatest of victories is the
victory over oneself» The Buddhist leader places the burden of

development on himself or herself, not only one's own development, but
the development of others. Much can be found in Buddhist teaching
concerning self improvement and bringing out the best in others. Inherent

in Buddhism is a very positive orientation towards human nature and a
mastery of one’s destiny. At the same time, a Buddhist approach to the

development of others has a strong orientation towards self-determination.
As the Buddha said: “Only a man himself can be master of himself- who

else outside could be his master? When the Master and servant are one,
then there is true help and self possession.” The development of others

should have the goal of producing an individual who needs no
supervision, a person who has internalized the mission and goals of the
organization, and who is capable of self-management, or being his own

master. The ideal Buddhist organization is one in which less emphasis is
placed on command and control, and greater emphasis is placed on

®Svi421.



developing the abilities of individuals to manage themselves. The concept
maintains that quality of life is not dictated solely by maximizing one’s
utility, but also includes non-material factors as well. For example, living

in peace and harmony with others should be considered in economic
decision-making. In order to truly enhance the well being’ of a society one

must consider factors other than material possessions. While the Buddha

did not directly address managerial or economic issues, his influence on
believers does effect managerial decision making in Buddhist countries.

The wisdom of the Buddha® can also provide timeless advice for modern
day managers regardless of religious orientation. The Buddha's

recommendations for modern managers could be summarized as follows:

be mindful, be compassionate, consider the fact that you are only part of a
complex and dynamic situation, be flexible and open minded, and
recognize that nothing is permanent - not the organization, not strategies

that may work now, not you, not your leadership style. Enlightened

management is about accepting change, creating harmony among those
you work with, and treating all people with dignity and respect.

From the above statements, the researcher particularly interested
in studying <A conceptual model of Buddhist human resource

development for quality of work in organization. » in order to examine the

concept and theories that appeared in Pali canon, commentaries, as well
as modern management. This is to propose Buddhism model of human

resource development for quality of work in organization, in the
dimensions of historical background, similarity and dissimilarity of the
doctrine based on the Buddhist historical evidences of Pali canon and
commentary for find out the best practice of Buddhist organization.

" Lawrence Kelso Frank, Individual Development, University of Michigan,
Doubleday, 1955,p.56.

8 Phra Brahmagunabhorn (P.A. Payutto). (2554). A Brief Introduction to the Buddha-
Dhamma. Tr. Bhikkhu Nirodho, Martin Seeger. Bangkok: Phli-dhamm Publihing, p.24.



1.2 Objectives of the Research

1.2.1 To study the principle and process of human development in
Buddhism.

122 To study the theory, principle and process of human
resource development.

123 To integrate the model of Buddhist human resource
development .

1.3 Statement of the Problems Desired to Know

1.3.1 What is the principle and process of human development in
Buddhism.?

132 What are the theory, principle and process of human
resource development.?

1.3.3 How does integrate the model of Buddhist human resource
development ?

1.4 Scope of the Research

The scope of the research is stipulated into the following 5
dimensions:

1.4.1 Scope of Sources of scriptures

The researcher focuses on studying the primitive teachings on
human resources development both Buddhism and management science
that appeared in the primary source of Tripitaka, commentaries and Sub-

commentaries by using the Pali Text Society's English translations series

as well as the secondary source of Buddhist textbooks, research works,
and journals respectively together with the later interpretation from
modern scholars, eg. Phra Brahmagunabhorn (P.APayutto), ProfDr.

Buntun Dockthaisong, The management of Buddhist organization limited
both in Thai and English languages.



1.4.2 Scope of Content

Firstly, the researcher will study concept of Human resource
development in Buddhism by focusing on definition of Human resource
development and concept of Human resource development and conceptual
of framework. Secondary the researcher will study Doctrines for Develop

human resource, Practices for Human Resource Development, Purpose for
Human Resource Development, Function and activities of Human
Resource Development and Quality of work in organization for
Conclusion both Human Resource Development in Tripitaka,
Commentaries and Management Science for finding out a Buddhism
model of human resource development for quality of work in organization.

1.4.3 Scope of Population

The population appeared in this research denotes a group of key-

informants who will be interviewed in order to obtain the most flesh and
new data and information. Population comprising of the following

individuals:

1. The Most VenProfDrPhra  Brahmapundit (Prayoon
Dhammacitto), the Rector of Mahachulalongkornrajavidyalaya University.

2. VenDrPhrarajvoramuni (Phol Chaivishu), Vice-Rector for
Academic Affairs, of Mahachulalongkornrajavidyalaya University.

3. Phramaha Boonchuay Doojai,Dr. Lecturer of Graduate School
Center, Mahachulalongkornrajavidyalaya University, Chiang Mai
Campus.

4. Dr. Nites Sanannaree ,Vice Director of Khon Kaen Sangha
College Organization Mahachulalongkornrajavidyalaya University Khon
Kaen Campus.

5. Prof Dr. Bunton Dockthaisong, Ph.D. Public Administration,
Faculty of Social science, Mahachulalongkornrajavidyalaya University.



6. DrVorapat Phucharoen, Consultant for Human Resource
development. Siam Cement Plc.

7.Mrs.Chaiwat Suwitsakldanont, Human Resource
Manager,Nimseeseng Co,Ltd.

8. Dr. Tayat Sreeplung, Consultant for Human Resource
development, The ninth consultant Co, Ltd.

1.4.4 Scope of Timing

The timing of this research has been set at 1 year 7 months by
starting from June 1% 2016 to December 31% 2017.

1.4.5 Scope of Area

In this research, areas for researching have been pre-designated
according to the field studies as follows:

1IBSC/LIMCU/Office of the Rector,
Mahachulalongkornrajavidyalaya University, Lamsai Sub-District
Wang Noi District, Phranakorn Si Ayutthaya Province, Thailand;

2. Siam Cement Plc.
3.Nimseeseng Co, Ltd.
4. The ninth consultant Co, Ltd.
1.5 Definition of the Terms Used in the Research

In this research has terminologies related to the study. Thus, in order
to benefit the study and definitions are defined as follows:

1.5.1 Conceptual Model means model of integrated concept between

Buddhism and Managing Science depicting ahuman resource
development methods or key performance indicators that create
by choosing quality of work factors about a desired future, such as


http://www.businessdictionary.com/definition/method.html
http://www.businessdictionary.com/definition/plan.html

achievement of a goal or solution to a problem based on the Buddhist
doctrines.

1.5.2 Buddhist Human Development ( HD) means the Buddhist

perspective on Develop Human ( Self development )

1.5.3 Human Resource Development (HRD) means the framework

under managing science for helping employees to develop their personal
and organizational skills, knowledge, and abilities. Human Resource

Development includes such as opportunities, employee training, employee
career development, performance management and
development, coaching, mentoring, succession planning, key employee
identification, tuition assistance, and organization development.

1.5.4 Concept of Buddhist HD means the Process and Purpose for
Human Development according to Buddhism.

1.5.5 Concept of Buddhist HRD in Managing science means the

Process and Purpose for Human Development according to Managing
science.


http://www.businessdictionary.com/definition/goal.html
http://www.businessdictionary.com/definition/solution.html
http://www.businessdictionary.com/definition/problem.html
http://humanresources.about.com/od/performancemanagement/a/perfmgmt.htm
http://humanresources.about.com/od/glossaryc/g/coaching.htm
http://humanresources.about.com/od/glossarym/g/mentoring.htm
http://humanresources.about.com/od/glossarys/g/successionplan.htm
http://humanresources.about.com/od/glossaryt/g/tuition.htm

1.6 Conceptual Framework

The conceptual framework of the research exhibits the significant
research process in terms of input, process, output, outcome and impact as
follows:

Chart 1: Conceptual Framework

Input 4+ Process Output —| Outcome

The principle
and process of
human
development in Integrating Human Working
Theravada A principles developing efficiency
Buddhism Buddhism Good quality
(Tripitaka,MCU, and
2001) Human
Resource
> Development
The theory of
process of
human resource
development )
(Nadler, L, &
Nadler, Z.,1990)

1.7 Review of Related Literature and Research Works

The researcher has reviewed the literatures, information, together
with research works which related to the study by categorized them into
Thai and English languages as follows:
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1.7.1 Phra Debvedi (Payuddha Payuttoy® has underlined the

significance of Buddhadhamma and Values for Life by its results in a
book named “Buddhadhamma: Natural Laws and Values for Life.

From the book, it can be inferred that The way it's used in
Buddhism, sati/;Samadhi means continuously remembering something,

being mindful of something, continuously keeping something in mind. The
traditional metaphor is the mindfulness of hunger -- when you are very
hungry you don't forget that you are hungry. Usually in Buddhism we train

to remember whatever our teacher deems useful for us to remember at this
particular stage. It could be the lower abdomen, could be the diaphragm,

could be the face, could be the hands, could be the feet, could be the head
and shoulders, could be Buddha-Nature and could be Emptiness etc. Even

more broadly, Samadhi means remembering Dharma at large, as the all
encompassing context of our trainee's life, as opposed to letting one's
inner frame of reference be force-switched by the circumstances.

1.7.2 Les, D., & Edward, E. S.° has stated the extent of human
resource management in the book named “Human Resource Development:
The New Trainer-s Guide~

From this book, it can be inferred that strategic human resource
management requires good systems for human resource development and
effectiveness. Leonard Nadler (1990) was the first person to use the term

"Human Resource Development- in the academic conference seminar in
1996 of the American Society for Training and Development (ASTD,.

Nadler defined the meaning of human resource development as the
creative experiences in learning by system of organized learning. Each time

for employee improved the proficiency work of staff to succeed even more as
mentioned above. When considering the definition of the development of

®Phra Debvedi (Payuddha Payutto). Buddhadhamma: Natural Laws and Values for
Lifep.12.

10 Les, D, & Edward, E. S. (1986). Human Resource Development: The New
Trainer-s Guide. Second Edition, Addison-wesley publishing company.p.52
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human resources by Nadler, he defined the term » Learning- instead of the
word Training- because learning has meant more comprehensive training .The

development of human resources in view of Nadler must be learned in relation
to improving the effectiveness of performance even further by not only
learned to enhance their knowledge, skills and abilities without connecting to
improve the operational effectiveness.

1.7.3 George, F. D. & Thomas, W. D! has stated the extent of
human resource development in the book named <Human resource
strategy: a behavioral perspective for the general management.~

This book described that Human Resources are focused on the
relationship between investments in human with achievements which
formed the concept of human capital can change with the environment.

The framework about human capital in today will focus on productivity
results from investment in personnel and in the organization more
especially the investment in learning management of human resource
capital is considered the knowledge era that has transition from the
Agricultural and industrial era. The knowledge management in human

resources will be focused on tangible assets rather than tangible assets to
bring an organization to have the advantage in competition with external
business.The Civil Service Commission office proposed a framework for

the management of human capital that human resource was a property of
the organization that had been capitalized (Human Capital), which were

important to manage and create the values for the organization and lead
the results presented in abroad at 85 percent of business profits of
organization by human capital.

1.7.4 Pual, H., Kenneth, H. B., Dewey, E. J.!2 wrote about the
behavior in organization in a book named “Management of organization
behavior-

11 George, F. D. & Thomas, W. D. (2001). Human resource strategy: a behavioral
perspective for the general management. McGrew-Hill/Irwin.p.69.
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The book described the management system of quality of working
life in organizations consist requirements and guidelines, so the
organizations can take to improve the control and use as a guide in
developing management system for the quality life of workers in the
organization as well as sustainable and comprehensive health in four areas
as health, emotion, society and spirit. Institutional strengthening human

capabilities and Factory Thailand institution (FTI) are received to support

from the Department of Health in order to join the project of quality of
working life in the period since its establishment in September in 2546
onwards, which has developed a draft standard for management system
for quality of work life (MS-QWL). By using standard is recognized the
global level as a guide in the preparation such as instruments to measure
the quality of life of The World Health Organization Quality of Life
(WHOQOL-100) and provision of management systems of occupational
health and safety (OHSAS 18001: 1999) and standards that are applied to
the draft standard to improve the quality of working life in establishment.
Building the standards of quality working life for Thais is accepted and
appropriated and led to a widespread practice and to develop health care
system, emotion, society and spiritual health of workers in enterprises
focused on integrating links.

1.75 Payutto, P. A3 has described about the middle way that

will make the people get sati with the disciplinary body of the practice as
Kayanupassana in a book named <Buddhist economics: A middle way for

the market place~

From the mentioned book, he described the practice for
Satipafifihana is the practice that is already stressed by consciousness to be
the president. The using consciousness is a base for operations and it has a

concentration to happen together with a certain level of consciousness as

12 pyal, H., Kenneth, H. B., Dewey, E. J. (1988). Management of organization
behavior. Pearson Prentice Hall p.36

13 payutto, P. A. (1994). Buddhist economics: A middle way for the market place.
Bangkok. : Buddhadhamma Foundation.p.16
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well as the consciousness occur wisdom up as well. The practice of

Satipafifihana is to practice in daily life and it is not only the practice of
Buddhist meditation practice or pattern in the seat or only time. If the
practice has shaped pattern, it has the consciousness and do not let the
conscious flow into contemplation or meditation, relaxation, mental and
physical level. The consciousness knows that distressing mental or

thought as greedy, anger and depression. It has to be mindful of the fact
that the leash must recognize the truth. Then neutral laid aside by not

fancy embellishments biased in any way, whether good or evil, right or
wrong that is training of a new body to not occur the ignorance and this
training of Vedananupassana or Cittanupassana is correct. When pain or

feelings of any physical or mind knows that compassion, the
consciousness is the perception of body or mind feels like it, having a
latent passion, and then put aside a neutral flavored leaning to either side.

How to feel that way is not to hope to pass away. Dharma that occurred in

mind considers Dharma to achieve a better understanding of theology with
the power of consciousness that does not beat the staggering capacity for
supporting. The training of Dharma is to use the consciousness to consider

the physical factors that are born, but just only four elements to come
together for a while or at all or it was sewage to relieve persistent
adherence to the disciplinary body of the practice as Kayanupassana as
well.

1.7.6 Phra Debsobhon (Prayoon Dhammacitto)’* wrote about
the goal of Buddhism with Satipafifihana in a book named «Buddhism and
Modern World Sciences~

The book described the goal of Buddhism with Satipafifihana is
to want to practice mindfulness and consciousness considered Dharma
that happened or followed the performers at the moment. Moreover, this

will foster intellectual insight or a state of relative estimation accuracy in

14 Phra Debsobhon (Prayoon Dhammacitto) (2005) .Buddhism and Modern World
Sciences (Thai Edition). 2" ed. Bangkok: Mahachulalongkornrajavidyalaya, p.50
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practice. Then, there is the presence of mind to spiritual practice and watch
the sequences in Dharma. The practices and considering has indomitable

perseverance in daily life to affect the mental distraction, not wishful
thinking outside the garnish. It will not be a pity senses factors that could

cause the passion and suffering. The factors occur the knowing and the

understanding correctly due to practices, considerations and capacities
from releasing the distress at moment. The key factor occurred the wisdom

Is the cause of happiness.

1.7.7 Busakorn Watthanabut®® has studied the Human resource
development in her research entitled “Human capital development in

Buddhist way for supporting in Association of Southeast Asian Nations
community » From the research , it can be concluded that the principle and

Dhamma that can to apply for human resource development process in
globalization found that the development in body with Sila could be control
good behavior , Samadhi could be supported calm and determination in to
their jobs and Panya could be supported their knowledge , intelligence and
creative. All of three things can development human life by Buddhist way

and The Buddhist integration for human resource development process in
globalization found that the development should be integrated between
Trisikkha that were Sila , Samadhi , Panya and human resource development
activities that were Training , Education and Development. Then the model

for human capital development in Buddhist way for supporting in
Association of Southeast Asian Nations community revealed that the
development should be had 1) Human Capital 2) Organization Capital and

3) Social Capital . The process consisted of Adaptability) , Analysis

Thinking ,Business Ethics , Change Leadership ,Coaching Skills
Communication Skill, Competition Understanding , Honesty and Integrity,
Loyalty, Organization Graveness, Personality, Emotion Control
,Personnel Mastery ,System Thinking and Visioning for based of human

15 Busakorn Watthanabut (2014). Human capital development in Buddhist way for
supporting in Association of Southeast Asian Nations community. Buddhist Research
Institute Mahachulalongkornrajadyalaya University.
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capital development in Buddhist way for organization management
support in Association of southeast Asian Nations community.

1.7.8 Wanchai Suktam?®® has studied the Human resource

development in his thesis entitled Buddhist Approach to Human Capital
Development in the Age of Globalization . From the research, it can be

concluded that Buddhist principle of human capital development by nature
constitutes of the driving force for human capital to work with effectiveness and
efficiency. The main Buddhist principle consist of 4, Thinking, Understanding

and Knowledge in 4 basic Development , TRISIKA, 7 Qualities of a good man ,6
characteristic behaviors 6 and the Forth Lotus. As for the principle of human

capital development and the impact of the age of globalization upon the
human capital development, Buddhism emphasizes the development process
related to the dimensions of economic, social, political and technological
developments. The impact of globalization had been found to exercise

inevitably on private, public, religious and educational sections. The general
administration must correspond to the mechanisms of the systems theory. The

change agent of human capital must work out the plan to develop human
capital in terms of Buddhist principle at 2 levels: organizational and

individual. Then the Buddhist method of human capital development at the
age of globalization can be approached at 2 perspectives; 1) The paradigm of
development at a worldly level proceeded by the principle <ITUK-
intelligence awareness, thinking, understanding and knowledge and 2) the
paradigm of development at a super mundane level. The Buddhist approach

to human capital development aims at training the individual to be good in
knowledge and good in behavior. It is also carried out in order to meet the

path of the noble life with true knowledge of the fact and process into a
better domain. The concepts of LETS are the outcome of the research

synthesis: Learning, Experience, Training and Seminar, those should be
applied as the alternative technique of developing the human capital for a

®Wanchai Suktam.2013) Buddhist Approach to Human Capital Development
in the Age of Globalization , Phd thesis (Public Administration). Graduate School: Valaya
Alongkorn Rajabhat University.
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better quality and efficiency in work performance.

1.7.9 Acting Sub Lt. Sutthaya Aobaom?!’ has studied the Human
resource development in her thesis entitled The Personel's Competency

Development for Staff of Local Administrative Organization According to
Buddhism. From the research , it can be concluded that the ways for the

competency development for staff in local administrative organizations
according to Buddhism should begin at the process or the approach for the
human resources according to the theory of Leonard Nadler : T (training),

E education), and D development). The Buddhist principle, Tisikkha, was
Sila ¢the behavior), Samadhi (the concentration), and Pafifia (the wisdom)

made the competency of the staff in the 3 aspects the knowledge, the skill
and the attiributes according to the theory of David C. McClelland.

Therefore, this way for the dvelopment could apply the Buddha-Dhamma

principle in the competency development for staff efficiently to make the
Synthesis model: TED+SSP = KSA.

1.8 Research Methodology

This qualitative research work is a documentary research. The
research methodology can be divided into six stages as follows:

1.8.1 Data Collection

Collecting data from the primary source of English translations
of Tripitaka in order to explore the body of knowledge of Human
Resource Development both in Buddhism and Managing science that
Buddhist scriptures for accurate description as well as the secondary
source of Commentaries, Sub-commentaries, textbooks, research works,

journals, together with the new interpretation from modern scholars

17 Sutthaya Aobaom . 2014) The Personel's Competency Development For Staff of
Local Administrative Organization According to  Buddhism, Phd thesis @Public
Administration). Graduate School: Mahachulalongkornrajadyalaya University.
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respectively both in Thai and English languages. This is to survey the

viewpoint from later literatures in detailed explanation for clearer
comprehension.

1.8.2 In-depth Interview
Interviewing the Buddhist scholars Managing Science Experts in

present Thai society gains the contemporary of viewpoints. Name list as
follows:

1 The Most VenProfDrPhra  Brahmapundit (Prayoon
Dhammacitto), the Rector of Mahachulalongkornrajavidyalaya University.

2. VenDrPhrarajvoramuni (Phol Chaivishu), Vice-Rector for
Academic Affairs, of Mahachulalongkornrajavidyalaya University.

3. Phramaha Boonchuay Doojai,Dr. Lecturer of Graduate School
Center, Mahachulalongkornrajavidyalaya University, Chiang Mai
Campus.

4. Dr. Nites Sanannaree ,Vice Director of Khon Kaen Sangha
College Organization Mahachulalongkornrajavidyalaya University Khon
Kaen Campus.

5. ProfDr. Bunton Dockthaisong, Ph.D. Public Administration,
Faculty of Social science, Mahachulalongkornrajavidyalaya University.

6. DrVorapat Phucharoen, Consultant for Human Resource
development. Siam Cement Plc.

7.Mrs.Chaiwat Suwitsakldanont, Human Resource
Manager,Nimseeseng Co,Ltd.

8. Dr. Tayat Sreeplung, Consultant for Human Resource
development, The ninth consultant Co, Ltd.
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1.8.3 Analysis and Synthesis

Analyzing and synthesizing the raw data as well as systematizing
the collected data in order to give a clear picture of Human Resource
Development

1.8.4 Outline Construction

Constructing the overall outline of the work in all is related
dimensions corresponding to the objectives.

1.8.5 Problem Discussion

Discussing the problems encountered according to the
significance of the studies.

1.8.6 Conclusion and Suggestion

Formulating conclusions, identifying significant research
findings, and suggesting useful information are for further research.

Therefore the research methodology can be shown in the form of the
Research Process Chart.



Chart 2: The Research Process
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1.9 Advantages Expected to Obtain from the Research
This research paper contributes to the advantages as follows:

1.9.1 Acquisition of body of knowledge about the concept of human

development in Buddhism.

1.9.2 Acquisition of bodies of knowledge about theories the concept of

human resource development in Management science.

1.93 Acquisition of a conceptual model of Buddhist human resource
development for quality of work in organization.
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Chapter 11

Concept of Human Resource Development in Buddhism
In this chapter, the researcher will focus on the concept of human
resource development that appear in Buddhism as follows ; 2.1. Human
and Human development according to Buddhism. : Human according to
Buddhism and Human Development to Buddhism 2.2 The process and
Purpose for Human Development according to Buddhism. : The Process
and Propose of Human Development According to Buddhism.

2.1.Human and Human development according to Buddhism
2.1.1 The human according to Buddhism.

The historical Buddha spoke often of the Five Skandhas?, also called
the Five Aggregates or the Five Heaps. The skandhas, very roughly, might

be thought of as components that come together to make an individual.
Everything that we think of as "I"is a function of the skandhas. Put another
way, we might think of an individual as a process of the skandhas.

When the Buddha taught the Four Noble Truths?, he began with the
First Truth, life is "dukkha®- This is often translated as rlife is suffering,"

or rstressful,» or unsatisfactory.r But the Buddha also used the word to
mean -impermanent' and -conditioned.r To be conditioned is to be
dependent on or affected by something else.

The Buddha taught that the skandhas were dukkha The component